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 Tujuan penelitian ini adalah untuk menguji: 1)  kepribadian proaktif  
berhubungan positif dengan voice behavior karyawan  2)  self-efficacy  
memediasi secara parsial hubungan antara kepribadian proaktif dan voice 
behavior karyawan 3) Persepsi delegasi akan memoderasi hubungan antara 
kepribadian proaktif dan voice behavior karyawan, sehingga Hubungan akan 
lebih kuat bila dirasakan delegasi lebih tinggi.  
Penelitian ini dilakukan pada supervisor dan  karyawan PT. Asli Motor 
Klaten Pengambilan sampel menggunakan metode convenience sampling. 
Penelitian ini mengambil jumlah responden sebanyak 160 orang dengan teknik 
Maximum Likelihood Estimation. Teknik pengujian data menggunakan 
Hierarchical regression  dengan bantuan program SPSS statistics  22. 
Berdasarkan hasil analisis menggunakan Hierarchical regression yang 
menguji hipotesis dalam penelitian ini didapatkan hasil antara lain 1)   
kepribadian proaktif  berhubungan positif dan significant terhadap voice behavior 
karyawan 2)    self-efficacy   memediasi secara parsial hubungan antara 
kepribadian proaktif dan voice behavior karyawan 3 ) Persepsi delegasi akan 
memoderasi hubungan antara kepribadian proaktif dan voice behavior karyawan. 

















EFFECT OF PERSONALITY PROACTIVE BEHAVIOR MEDIATED VOICE OF 
SELF-EFFICACY AND PERCEPTION DELEGATION AS WITH MODERATION 
(Study on Employee PT. ASLI MOTOR) 
 
By: 
GUNTUR BALANG ABDULLAH 
F1213033 
 
 The purpose of this study was to test: 1) proactive personality is 
positively related to voice behavior of employees 2) self-efficacy mediates the 
partial relationship between proactive personality and voice behavior of 
employees 3) Perception delegation will moderate the relationship between 
proactive personality and voice behavior of employees, thus Relations will be 
stronger if the perceived higher delegation. 
 
Research was conducted on supervisors and employees of PT. Alsi Motor 
Klaten Sampling using convenience sampling method. This study takes a number 
of respondents as many as 160 people with a Maximum Likelihood Estimation 
techniques. Techniques Hierarchical regression testing of data using SPSS 
statistics 22. 
 
Based on the analysis using Hierarchical regression that tested the 
hypothesis in this study showed, among others, 1) proactive personality 
associated positive and significant for voice behavior of employees 2) self-
efficacy mediates the partial relationship between proactive personality and voice 
behavior of employees 3) Perception delegation will moderate the relationship 
between proactive personality and voice behavior of employees. 
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